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PeopleKeys
Unlocking Leadership Potential

he values and behaviors associated B
with leadership are all relative; you A Pe
need only look at Baby Boomers

compared to Millennials, for

example. As more and more Baby Boomers
retire, the communication and leadership
skills critical to their success seem absent

in today’s emerging leaders. Those skills o

95%

are not truly absent, but merely well-
hidden, as Millennials prize freedom of 0
expression, flexible work schedules, and
communication by text and email rather

than in-person. b
PeopleKeys provides solutions to make '| 440\
. . L J.
sure leadership succession plans are well N
Ways Our Technology

thought-out, along with implementing
hiring and training technologies to unlock
the potential of everyone within an
organization. PeopleKeys partners with companies of all sizes
to provide them with customized assessments, hiring portals
and other behavioral solutions that fit their needs.

PeopleKeys supports its partners with:

* Benchmarks for success — International studies across more
than 100 countries determine what makes a great leader or
even a successful sales person.

* Branded solutions for hiring and training — PeopleKeys is
the “behind the scenes” technology that powers your unique
hiring or talent management platform.

¢ Patent-pending technology integrating algorithms for
success in any job position-Hiring no longer needs to be an
“art” as PeopleKeys has turned it into a replicable, automated
system that is legal and defensible.

“The good news is just about anyone can be a leader;
leadership is a learned skill,” expressed Bradley Smith, Ph.D,,
PeopleKeys’ Managing Director. According to Dr. Smith,
one should focus more on understanding each team member’s
personal strengths, while recognizing and overcoming their
own limitations in managing a variety of styles, ages, and
values. He stated, “If every individual leader or employee just
ook one or two steps toward developing their strengths and
learning how to utilize the strengths of each other, the quality
of work can be improved to a greater extent.” PeopleKeys
strongly believes the first step to being an effective leader is to
understand one’s self.

Through behavioral assessments, based on DISC theory,
and the application of their patent-pending technology,
PeopleKeys helps clients to understand themselves and
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WE LET OUR NUMBERS

SPEAK FOR THEMSELVES

Innovator of Leadership
Hiring Technology
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Hire right the first time,
every time!

others, develop team synergy, and unleash
their leadership potential. “From top-down,
it is important to align company values

4| with the people within the organization,
and PeopleKeys is assisting businesses

Growth Rate . . i

¥ dmtry to improve retention rates, hire smarter,

strategically plan for succession, and
develop new generations as leaders,” states
Dr. Smith.

25%
Clients’ Average PeopleKeys’ predictive technology
Reduced Tumover  measures 1440 points for success, and as a

leader in behavioral analysis, PeopleKeys
has identified and validated the attributes
for successful leadership through
international studies of over 300,000 leaders and managers.
“We have data and validations dating back more than 25
years, through our current usage of roughly one million
assessments per year,” points out Dr. Smith.

Apart from being a publisher of assessments and
training materials, PeopleKeys is also a leader in technology
and online platforms, delivering behavioral solutions in a
multitude of applications and industries. “Furthermore,”
says Dr. Smith, “PeopleKeys’ API integrates with job boards,
learning management systems, ATS software, and many
other proprietary solutions for hiring and developing more
effective business leaders.”

PeopleKeys’ clients range from startups to Fortune
500 companies, with co-branded solutions developed for
organizations such as Lenovo, Keller Williams, Sylvan
Learning, and more. “We retain 95 percent of our clients,
and build lifelong partnerships,” states Smith. Beyond
working with business leaders, PeopleKeys has worked with
governments, the military, educational leaders, and large
franchise leaders.

Forging ahead, PeopleKeys is continuously enhancing
solutions internationally. PeopleKeys has expanded to add
servers across U.S., Europe, and Asia for unparalleled
up-time (99.99 percent) with iron-clad security that protects
all clients’ personal data. “In 2019, we are expanding our API
solutions worldwide for businesses to integrate predictive
matching technology for hiring smarter and creating more
emotionally intelligent leaders and work teams,”

concludes Dr. Smith. ®




2logical
Rochester, NY
2logical.com

Joseph Gianni
President & CEO

Offers leadership, sales, service and individual
contributor training with Motivational
Intelligence to increase employee performance,
engagement, agility, and retention

CrossKnowledge
Hoboken, NJ
crossknowledge.com

Mickaél Ohana
CEO

Offers e-learning solutions that are engaging,
customizable, and easily implemented or
integrated into an existing learning platform

Desire2Learn
Ontario, Canada
d2l.com

John Baker
President & CEO

Offers a cloud-based learning platform that
makes learning easy, flexible and smart

Eagle’s Flight
Edina, MN
eaglesflight.com

Phil Geldart
Founder & CEO

Offers experiential learning programs to achieve
specific training objectives and lasting behavior
change

Franklin Covey
Salt Lake City, UT
franklincovey.com

Harrison Assessments

Redmond, WA

harrisonassessments.com

Offers FranklinCovey All Access Pass to
expand reach, achieve business objectives, and
sustainably impact performance

Helps companies optimize their human capital
by leveraging their deep understanding of
human resources and psychology

Inspire Software
San Diego, CA
inspiresoftware.com

Offers leadership development solutions to
enhance productivity, encourage collaboration
and improve the leadership

Mind Tools
London
mindtools.com

Oliver Craddock
CEO

Offers useful management and career techniques
to increase productivity, improve management
and leadership skills, and support organizational
development initiatives

PeopleKeys
Boardman, OH
PeopleKeys.com

TalentQuest
Atlanta, GA
talentquest.com

Bradley Smith
Managing Director

Offers proprietary technology and solutions
for top-level leadership hiring, training, and
retention

Kevin Sessions
President & CRO
Mahim Mishra

President, Global Learning

Solutions

Provides comprehensive talent management
and development solutions that empower
organizations to effectively hire, manage,
develop, and retain the best talent
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